Republic of the Philippines
Department of Education
National Capital Region
DIVISION OF CITY SCHOOLS
City of Mandaluyong

Tel. no. 533-60-85 Fax. no.532-71-17
E-Mail Address: = -
Official Website:_ -

February 25, 2015

MEMORANDUM

TO : Education Program Supervisors/Public School District Supervisor
Division Chiefs
Public Elementary and Secondary Schoeol Principals

Enclosed is a copy of the unnumbered Memorandum dated January 26, 2015
of Secretary Br. Armin A. Luistro FSC, re: Announcing the Existing Vacant And
New Positions for Third Level Positions in the DepEd-Central Office, for
information and guidance.

Interested applicants must submit the documents stated in the 20d paragraph
to the Personnel Division, DepEd-C.0O. not later than February 27, 2015

Immediate and wide dissemination of this Memorandum is desired.

For:

NERISSA L. LOSARIA, CESO VI
Officer In-Charge
Office of the Schools Division Superintendent

By:

ERDELIN®A G. DIAZ
Educaty6ry Program Supervisor
Officer Irr'-Charge of the Division



February 6, 2015

Memorandum to-

Schools Division Superintendents
DepEd-NCR-RO Chiefs of Divisions

Enclosed is a copy of the unnumbered Memorandum “dated January 26,
2015 of Secretary Br. Armin A. Luistro FSC, re: Announcing the Existing Vacant

and New Positions for Third Level Positions in the DepEd-Central Office, for

information and guidance.

&

Interested applicants must submit the documents stated in the 2nd

paragraph to the Personnel Division, DepEd-C.0. not later than February 27, 2015.
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Undersecretaries

Assistant Secretaries

Bureau/Service Directors

Regiona! Directors

Schools Division Superintendents ' B
Chief of Divisions

Ail other concerned

This is (o announce the existing vacant and new positions for Dirsctor IV and

Director III in the following offices at the Centra! Office:

DIRECTOR IV .

1. Bureau of Education Assessmant*®

. Bureau of Curriculum Development *

. Bureau of Learning Resources * ’

Bureau of Human Resource and Organizational Development
Bureau of Learner Support Services

National Educators Academy of the Philippines

. Disaster Risk Reduction and Management Service

. External Partnership Service

. Finance Service

10. Infermation and Communications Technology Service
11. Legal Service

12. Planning Service

13. Public Affairs Service

DIRECTOR III
1. Bureau of Human Resource and Organizational Development (2 items)
2. Bureau of Learning Resources

* Existing Vacant Position

In this connemar i’}tﬁ‘i’ ed ?“pssx:cnts for third level positions should submit the
following decuments to the Pers e Division on or before 27 February 2015:
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g.
h. Any other relevant documents for the position being applied for
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One (1) Certified True Copy of the Performance ratinas for the last 3 rating

e
ENGUs

Note: for external appiicants, performance evaluation from the previous employer
Photocopy of one (1) government-issusd ID
4

The evaluation of candidates shall be done by the DepEd National Search Committee
(NSC), which was reconstituted under DepED Memorandum No. 111, s. 2012,

The appointment to third level positions shall be prioritized in the following order:
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Career Executive Service Officers (CESOs); ' )

Career Execulive Service Eligibles (CESEs);

Those who aiready passed the written examinations (MAT-B) but have yet to
complete the other stages of CES eligibility process;

Those who have been validly conferred by the Civil Service Commission (CSCY,
Career Service Executive Eligibility (CSEE) and Career Executive Officer Eligibility
(CEOE), but have vet to complete the other stages of the CES Eligibility process;
Those who have applied for the written examinations (CES/MAT-B); and

Incumbents who have not yet applied for CES examinations or have failed the
same.

As such, the NSC shall also recommend to the Secretary the promoticn/appointment
of candidate based on the abova prioritization, Thus, we can oniy consider the appointment
of a candidate In item b provided those in item a are placed or recommended for promotion.
However, aside from the eligibility, which is one of the requirements for promotion to third
level pasitions, the NSC shall also consider other factors such as education, training,
performance, experience, result of the NSC interview, etc.

In addition, in the event that a qualified applicant will be recommended to the
President, the status of appointment is permanent if he/she was conferred a CESO,
otherwise, he/she will be appointed in an acting capacity or temporary in nature subject to
compliance to the CES reguirements.

Immediate dissemination is desired.
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Br. ARMIN A, L&Eﬁ'ﬁ%‘{) FSC

Fecratary

Alberi'sFies/Y atancyAnnouncement



